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What Does Equality Mean?

Equality means that everyone has the same chance to succeed. It doesn't mean treating everyone exactly
the same, but making sure that everyone has what they need to do their best.At The Gates Primary School,
we believe in treating everyone fairly and with respect. Our aim is to make sure that everyone feels safe,
valued, and supported, and has the opportunity to reach their full potential.

Our Commitment to Equality

We are committed to creating a school environment where everyone is treated equally. This means
recognising that people have different needs and that treating everyone the same doesn't always work for
everyone. For some, extra support may be needed to help them succeed, and we are dedicated to
providing that support. We are committed to gender equality at The Gates, ensuring that boys and girls, as
well as staff, are treated fairly and have equal opportunities.

We believe that diversity is a strength that enriches the learning environment for everyone—students,
staff, and visitors alike. Our approach to equality covers all aspects of our school, from pupil access to the
curriculum to the recruitment and opportunities for our staff. We also make sure that all groups are
involved in our decision-making, whether it's through discussions with students, parents, carers, or our
School Council.

Legal Framework

We follow the law to ensure equality in education and beyond. The Equality Act 2010 protects people from
discrimination in school based on: age, disability, gender, race, religion, and sexual orientation. It also
includes pregnancy and maternity rights, gender identity, and marital status. We make sure that no one is
treated unfairly because of these factors.

Inclusivity at The Gates

We believe that everyone should feel welcome, no matter who they are or where they come from. We
embrace all differences, including age, disability, gender, race, religion, and sexual orientation. We strive to
give every pupil the chance to succeed and achieve their highest potential. To do this, we:

e Ensure equal access for all pupils and prepare them for life in a diverse society.

e Promote the core British Values of democracy.

e Use resources that reflect the diversity of our school community and the wider society, avoiding
stereotypes.

e Encourage attitudes and values that challenge discriminatory behaviour.

e Provide opportunities for pupils to learn about their own culture while celebrating the diversity of
others.

Everyone should feel able to take part in all activities at school and have equal opportunities to learn and
grow. We are proud to celebrate diversity and make sure that all children and staff feel included.

Diversity is About Celebrating Differences: Whether it's offering extra help to those who need it or
providing an environment where different perspectives are valued, we work hard to ensure everyone feels




part of our school community. We value each person’s unique background and experience, and we believe
that diversity strengthens our school community.

Inclusion Means Everyone Belongs

Inclusion means making sure that all students, no matter their background or abilities, feel included,
valued, and able to fully participate in school life. At The Gates Primary School, we are committed to
creating a welcoming, supportive, and inclusive environment where everyone can thrive, no matter who
they are.

In line with the Equality Act 2010, we are fully aware of the Public Sector Equality Duty (PSED), which
applies to all public institutions, including schools. We aim to:

e Eliminate discrimination.
e Promote equality of opportunity between people with protected characteristics and those without.
e Foster positive relationships across all characteristics, creating an inclusive community.

To meet these objectives, our governing body and leadership team will:

o Be mindful of the need to consider equality when making decisions, ensuring that the impact on
individuals with protected characteristics is assessed.

e Consider the equality implications of policies and decisions from the outset, reviewing them
regularly to ensure ongoing compliance.

e Integrate equality into all aspects of school functions, ensuring that the necessary analysis is carried
out with seriousness and an open mindset.

Aims and Objectives

e To comply fully with the Equality Act 2010.

¢ To maintain high standards of education and be a good employer, offering development
opportunities for all staff.

e To ensure that all staff work collaboratively to meet the diverse needs of every pupil.

e To cultivate a positive, respectful environment where all individuals show appreciation for each
other.

e To address any complaints or evidence of non-compliance with our equality statement promptly
and thoroughly.




